




5.07C3a - 5.09Ala 

2. Requests for time off will be granted in the following 



Article 5 

will lose his/her vacation or any remaining vacation 
and pay, if any, for the year involved. 

b. Employees granted an Anticipated Disability Leave 
(ADL) will be given the option of=. 

1) Taking unused vacation prior to the effective date 
of the ADL, 

2) Receiving pay in lieu of remaining vacation at the 
time of the commencement of the ADL. 

3) Rescheduling unused vacation upon return to work 
from the ADL, providing the originally scheduled 
vacation fell within the ADL and the return is 
within the calendar year in which the vacation was 
originally scheduled. 

4) Taking the vacation as originally scheduled upon 
return to work from the ADL. 

2. An employee who leaves the service without completing 6 
months of service or any employee who is dismissed for 
misconduct as distinguished from inability or 
unadaptability to perform properly the duties of the job is 
not entitled to vacation pay. An employee who leaves the 
service without completing 12 months of service is not 
entitled to vacation pay for the second week of vacation. 

3. If an employee dies before his/her vacation is completed, 
payment under “A” above shall be made to the deceased 
employee’s spouse, or if there is no spouse, to the 
employee’s estate. 

B. An employee transferring to another BellSouth company 
before his/her vacation is scheduled to begin shall receive 
such vacation before transferring to the other company if such 
transfer is arranged upon that basis. If the transfer is made 
before the vacation is given, the company receiving the 
employee on transfer will be so advised. 
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5.10 Vacation Treatment for Employees Returning to the Service, 
Returning from Sickness, Transferring from Other 
Companies. 

A. An employee who resumes employment following a leave of 
absence (other than a sickness leave of absence or an 
Anticipated Disability Leave) and who has not previously 
received his/her vacation for the year in which he/she resumes 
employment shall be eligible to a vacation when he/she has 
worked at least 13 weeks following his/her last paid vacation 
or pay received in lieu o-f vacation. 

B. An employee returning to work following a sickness absence, 
a sickness leave of absence, an Anticipated Disability Leave 
of Absence, or an employee resuming employment following 
a pension status shall be eligible to any of his/her vacation not 
previously taken during the current calendar year. 

C. An employee transferring to this Company from another 
BellSouth company who has completed 6 months or more of 
seniority shall receive vacation, in accordance with 5.06, for 
the current year from this Company covering that portion of 
vacation which the employee did not receive from the other 
company. 

D. “A” and “B” above notwithstanding, any employee returning 
to service in a temporary position shall be eligible to receive 
vacation treatment to which entitled after having completed 3 
months in the temporary assignment. 

E. Employees recalled from layoff or rehired who have not 
previously worked in the calendar year will be entitled 
vacation in accordance with the following schedule: 

1 st quarter -. m .- 3/4 entitlement 
2nd quarter . . . . . . . . . l/2 entitlement 
3rd quarter ,......- l/4 entitlement 
4th quarter . . . . +, . *. . none 

83 



Article 5 

F. Employees recalled from layof., rehired or selected out of 
the PARTNERSHIP Job Bank in the same calendar year 
they were laid off may buy back a prorated amount of 
vacation days they werepaid in lieu ofI .Employees will have 
three days from the date of reporting to notify the Company 
of the number of days they desire to buy back. Repayment 
will be made in a lump sum within 60 days of reporting and 
before any days can be taken. Repayment must also be made 
within the same calendar year the employee reports. The 
amount of vacation days eligible to be bought back will be 
prorated in accordance with the following schedule based on 
the quarter in which the employee reports to work: 

1st quarter . . . . . . All of the days paid in lieu of 
2nd quarter..... 3/4 qf the days paid in lieu of 
3rd quarter . . . . . l/2 of the days paid in lieu of 
4th quarter . . . . . l/4 of the days paid in lieu of 

The prorated amount will be rounded down to the nearest 
whole number to determine the number of days which may 
be bought back. Such days will be scheduled in accordance 
with 5.0 7F. 

5.11 Vacation Treatment to Sick Employees. 
A. An employee with 6 months or more of seniority who is 

granted a sickness leave of absence before his/her vacation is 
completed shall be granted pay in lieu of such vacation as 
he/she was otherwise entitled to receive during the remainder 
of the current calendar year, except that an employee who has 
not completed 12 months of seniority is not entitled to the 
second week of such vacation until after the completion of 12 
months of seniority. 

B. An employee who returns to duty from sickness disability who 
has not received all vacation scheduled during the period of 
disability shall reschedule such vacation under the provision 
of 5.07C during the remainder of the calendar year in which 
the vacation was originally scheduled, subject to the 
exceptions in 5.12. 
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5.10F - 6.01Al 

5.12 Vacat ion and Other Time Off Limitations. 

A. Vacations and other time off may only be carried over to the 
following year as follows: 

1. As provided under 5.04A2a. 

2. A maximum of 5 days of eligible time off, excluding any 
Flexible Excused Work Day (FEWD) time. (FET for Large 
Business see Customer Markets Addendum, FET for DSG 
see Network Addendum) 

3. Employees who have vacation scheduled during December 
and become ill (Incidental Illness) during such vacation 
may include the missed vacation days in the 5 days that 
may be carried over into the following year, provided such 
time can not be rescheduled during the remainder of 
December, provided the employee has returned to work 
status by December 3 1 st of the vacation year. 

B. Any vacation and other time off carried over to the following 
year must be rescheduled in accordance with 5.07C after 
January 1 with the selection to be completed by January 3 1 of 
that year. 

ARTICLE 6 
ABSENCES FROM DUTY 

6.01 Personal Leaves of Absence. 

A. Leaves of absence without pay shall be granted for good cause 
and for reasonable lengths of time provided service 
requirements permit and further provided there is nothing in 
the record of the employee requesting the leave which would 
prevent his/her re-employment. 

1. Notwithstanding “A” above, an employee of more than 
one month of service who is sick and unable to resume 
work after 7 calendar days of such sickness, or after the 
expiration of sickness benefit payments when such 
payments are made shall be granted a leave of absence for 
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2. 

3. 

4. 

5. 

6. 

7. 

a reasonable length of time unless eligible for coverage 
under the Long Te-rm Disability Plan. 

Leaves of absence and reinstatements :from anticipated 
disabilities shall be handled in accordance with the 
Anticipated Disability Program Agreement. 

Employees granted leaves after sickness benefits have 
been exhausted shall have none of the period of such 
leaves included in computing their seniority. 

Where leaves are granted to employees with less than 3 
months seniority, none of the period of leave shall be 
included in computing seniority. 

Where leaves are granted to employees within 12 months 
after returning from former leaves, none of the period of 
such subsequent leave shall be included in computing 
seniority. 

In leaves granted under 26.01 and 26.02, subject to the 
restriction contained therein, and those granted to 
employees for training in the Armed Forces, the entire 
period of absence shall be included in computing 
seniority. In all other leaves, except those specified in “3”, 
“4” and “5” above, the first month only will be included in 
computing seniority. 

Leaves of absence for temporary employees shall not be 
granted or extended beyond the period for which the 
temporary employee was hired or in the case of employees 
hired under Article 7, beyond the date of the technological 
change. 

B. A complaint that a leave of absence or reinstatement thereafter 
was not granted in accordance with this section shall be 
subject to the grievance provisions contained in Article 2 1 but 
shall not be subject to arbitration. 

C. The reinstatement rights of an employee returning at the 
expiration of an authorized leave, other than from leaves 
granted under the Anticipated Disability Program Agreement, 



6.01A2 - 6.01C5 

are as follows when such employee has experienced no 
impairment which would render him/her unqualified to do the 
work and has not been guilty of misconduct during the leave 
which would have been proper cause for discharge. 

1. The employee shall be reinstated in the same 
exchange/WRA on the same or an equal job at which 
he/she was working prior to the leave if work is available 
in such exchange and on such job; or 

2. In the event work is not available as described under “1” 
above, the employee shall, upon his/her request, be 
granted an extension of leave and during such extension 
shall retain his/her reinstatement rights under this section 
or until he/she is offered reinstatement under ” 1” above, 
provided that the total time from the beginning of the 
leave period to the end of the last extension shall not 
exceed 2 years; or 

3. In the event work is not available in “1” above, or in the 
event the employee does not elect to request an extension 
of leave under “2” above, the employee shall be reinstated 
in the same exchange/WRA on a lower-rated job than the 
one on which he/she was working prior to the leave if 
work is available in such exchange/WRA on such lower- 
rated job; or 

4. In the event work is not available as described in “3” 
above, the employee shall be reinstated in any other 
exchange/WRA where work is available on the same or an 
equal job at which he/she was working prior to the leave. 

5. If the employee requests reinstatement in any 
exchange/WRA other than as described in “1 ‘I, “3” and “4” 
above he/she may be reinstated in that exchange/WRA on 
the same job held prior to the leave or on an equal or 
lower-rated job if he/she makes application in that 
exchange/WRA and work is available in such 
exchange/WRA and on such jobs. 
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D. The reinstatement rights of an employee who desires to return 
from a leave before the expiration date of such leave shall be 
as follows: 1.f work is available in the exchange/WRA to 
which he/she wishes to return on the same, an equal or a 
lower-rated job and he/she has experienced no impairment 
which would render him/her unable to perform the essential 
functions of the job with or without a reasonable 
accommodation and has not been guilty of misconduct during 
the leave which would have been proper cause for discharge, 
he/she may be reinstated. Consideration will be given his/her 
request for such reinstatement before any new employees are 
hired or temporary employees are reclassified to regular. 

E. When an employee on an authorized leave is offered work for 
a limited period and such work is accepted, the authorized 
leave will be suspended. Such work shall not affect the 
expiration date of the leave and does not affect the 
reinstatement rights of the employee thus working nor any 
other employee on leave. 

1. Such a limited period shall not exceed 6 weeks for any 
employee unless a longer period is agreed upon for any 
particular situation by the Company and the Union at the 
State Level. 

2. The employee will again be on his/her authorized leave at 
the termination of such assignment. 

a. 

b. 

An employee who is working for a limited period 
under a suspended leave shall, prior to its expiration 
and upon his/her request, be granted any extension of 
leave to which he/she is entitled upon the completion 
of the period previously authorized. 

If work during a suspension extends beyond the 
expiration of the total leave limits and permanent 
employment is not available, the employee will be 
entitled to such termination pay as he/she would 
otherwise receive at the expiration of the leave limits. 
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